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Welcome to your guide to nonpartisan corporate civic engagement. You’re here 
because a) you’ve just joined the Civic Alliance, b) you’re looking for guidance on 
where to start your corporate civic engagement journey, or c) you’re ready to level-up 
your company’s civic engagement programming and elevate your impact. No matter 
where you are in your civic journey, you’re in the right place.

The Civic Journey Guide is a clear, tactical guide that will help your business create an 
engaged workplace and make measurable impact.

Nonpartisan corporate civic engagement is an opportunity to empower your employees 
and audiences to participate in shaping their communities and country. By implementing 
company policies, practices, and communications to educate and activate stakeholders, 
your company can foster a culture that promotes civic participation. 

According to the 2025 Edelman Trust Barometer, businesses remain the most trusted 
institution, outranking NGOs, government and media. Corporations have a unique 
opportunity, and responsibility, to amplify the importance of civic engagement across all 
of their audiences.

Plus, civic engagement is good for business’s bottom line. It creates purpose among 
employees, builds brand loyalty among customers, and supports your community, 
which directly impacts business growth. And by remaining nonpartisan, your company 
will be providing opportunities to everyone equally, without having to take stances on 
controversial issues.

start here.

the business case.

https://www.edelman.com/sites/g/files/aatuss191/files/2025-01/2025%20Edelman%20Trust%20Barometer%20Global%20Report_01.23.25.pdf
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the civic journey.
The work of nurturing democracy doesn’t begin or end on Election Day — it’s necessary 
every year. Whether you’re sending out election reminders or encouraging your 
employees to serve as poll workers, there are many ways to make impact.

Your strategy, capacity, and needs for your civic engagement plan will depend on your 
employee and consumer base, and should align with your mission and values. To design 
your plan, start with the five levels of civic engagement:

1

2

3

4

5

Create a voter-friendly workplace

Activate employees beyond voting

Build a civically engaged workplace

Engage customers + external audiences

Promote corporate civic culture

{internal}

{external}
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create a voter-friendly workplace.
01.

	☐ Join
Ensure employees have the time and/or flexibility to vote by establishing and 
promoting your company’s time off to vote policy. Over 2,000 companies
have already joined Time to Vote and you could too. See: Time Off to Vote Guide

	☐ Make voter registration easy.
Collaborate with your HR team to incorporate voter registration into new hire 
onboarding, employee orientation, and change-of-address processes.
See: Corporate Civic Playbook

	☐ Host a voter registration drive.
Encourage employees to register to vote or check their voter registration status by 
hosting an in-person or virtual voter registration event. See: How to Host a Voter 
Registration Drive

	☐ Share election information.
Share election dates, deadlines, get-out-the-vote information, and digital tools 
(e.g. TurboVote) to support voter participation. Encourage participation by 
communicating on or around Election Day. See: Vote Local: 2025 Elections Toolkit

	☐ Celebrate civic holidays.
Foster a culture of civic 
participation by highlighting key 
civic holidays, including National 
Voter Registration Day, Vote Early 
Day, Poll Worker Recruitment Day, 
Election Hero Day, and National 
Voter Education Week. See: 2025 
Civic Holiday One-Pager

{internal}

Key Actions:
Click to join

https://cvcallnce.com/timeofftovote
https://playbook.civicalliance.com/
https://cvcallnce.com/hostvotereg
https://cvcallnce.com/hostvotereg
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/civic-holidays
https://cvcallnce.com/civic-holidays
https://www.maketimetovote.org/
https://playbook.civicalliance.com/
https://cvcallnce.com/timeofftovote
https://cvcallnce.com/hostvotereg
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activate employees beyond voting.
02. {internal}

Key Actions:

	☐ Support civic education.
Refresh employees on how government systems operate, elected officials’ 
responsibilities, and how voting makes a difference. Guide employees to contact 
their elected representatives in order to share their perspectives on issues 
they care about. See: Vote Local: 2025 Elections Toolkit and Contact Your 
Representative

	☐ Encourage poll working.
Partner with the Civic Alliance and Power the Polls to encourage employees to 
serve as poll workers. Consider offering paid time off to employees who serve as 
poll workers, making it easier for them to participate. See: Employee Engagement 
through Poll Working

	☐ Get your legal team involved.
The Election Official Legal Defense Network EOLDN  is a nonpartisan project that 
connects licensed, qualified, pro bono attorneys with election administrators and 
workers who need legal advice and assistance. Learn more about how you can 
invite your company’s legal team to support election workers here.

	☐ Encourage participation in local government.
Empower the leaders within your workforce to 
play a more active role within their communities 
by sharing details on the various options they 
have for getting involved, such as running for 
local office or joining grassroots campaigns.
See: Run for Office Toolkit

	☐ Equip employees to navigate misinformation.
Educate employees on how to identify and 
debunk misinformation, especially during election 
seasons. See: AI and Democracy

https://cvcallnce.com/RFO2023
https://cvcallnce.com/poll-working
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/ai-and-democracy
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/contact-representative
https://cvcallnce.com/contact-representative
https://www.powerthepolls.org/
https://cvcallnce.com/poll-working
https://cvcallnce.com/poll-working
https://eoldn.org/
https://eoldn.org/attorney-law-firm-sign-up/
https://cvcallnce.com/RFO2023
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/ai-and-democracy
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build a civically engaged workplace.
03. {internal}

Key Actions:

	☐ Ensure alignment across your company.
Engage department leaders (e.g. HR, GR, CSR) in your civic work to maximize 
impact.

	☐ Host a polling place.
Offer your office, lobby, warehouse, distribution center, or another space that is 
accessible to the community by converting it into a voting center or serving as a 
ballot drop box location. See: How to Host a Polling Place

	☐ Engage employees during heritage and awareness months.
Use heritage and awareness months as opportunities to reach specific 
communities within your company and encourage their involvement in the 
democratic process. See: Heritage + Awareness Months Resource

	☐ Mitigate political polarization.
Cultivate a safe space for civil discourse by encouraging respectful dialogue that 
supports diverse perspectives. See: Politics + Polarization in the Workplace: An 
Employer Guide to Bridge Building

	☐ Invite local officials to inform employees.
Invite local elected officials from across the political spectrum or issue area 
experts to educate employees about ballot initiatives and government 
operations.

	☐ Partner with nonpartisan civic organizations.
Identify nonpartisan groups that align with your values and collaborate on 
mutually beneficial initiatives that promote civic responsibility. See: Vote Local: 
2025 Elections Toolkit

https://cvcallnce.com/host
https://cvcallnce.com/heritagemonths
https://cvcallnce.com/bridgebuilding
https://cvcallnce.com/bridgebuilding
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/2025-elections-toolkit
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engage customers and external audiences.
04. {external}

Key Actions:

	☐ Incorporate election information into brand or cause marketing.
Share reminders for voter registration deadlines, early voting dates, and election 
dates in consumer-facing materials and content, including emails, social media 
posts, mobile apps, in-store signage, receipts, packing slips, shipping boxes, and 
websites. See: Vote Local: 2025 Elections Toolkit

	☐ Celebrate civic holidays.
Celebrate civic holidays by spotlighting them through external marketing and
communications efforts. Key civic holidays include National Voter Registration 
Day, Vote Early Day, Poll Worker Recruitment Day, Election Hero Day, and National 
Voter Education Week. See: Civic Holiday One-Pager

	☐ Encourage poll working.
Partner with the Civic Alliance and Power the Polls to recruit your customers and 
external audiences to serve as poll workers. See: Employee Engagement through 
Poll Working

	☐ Empower consumers to be advocates.
Encourage consumers to influence the issues they care about by educating them 
on the importance of contacting their representatives and the power of making 
their voices heard. See: Contact Your Representative 

https://cvcallnce.com/contact-representative
https://cvcallnce.com/2025-elections-toolkit
https://cvcallnce.com/civic-holidays
https://cvcallnce.com/poll-working
https://cvcallnce.com/poll-working
https://cvcallnce.com/contact-representative
https://cvcallnce.com/CivicERG
https://cvcallnce.com/bridgebuilding
https://cvcallnce.com/2025-elections-toolkit
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promote corporate civic culture.
05. {external}

Key Actions:

	☐ Demonstrate your commitment to democracy publicly.
Publicly acknowledge your company’s civic priorities and their impact through 
external communications channels, such as your annual reports, your company’s 
impact report, press releases, media opportunities or joint statements with peer 
organizations. See: Corporate Civic Playbook

	☐ Share your insights and best practices with your peers.
Share the successes, lessons learned, and best practices from your company’s 
civic programs to better inform your peers through your own communication 
channels, within your sector’s trade journals or professional associations, and in 
the media. Partner with the Civic Alliance team to expand your impact; email 
concierge@civicalliance.com to get started. 

	☐ Recruit business partners to get involved.
Encourage and incentivize suppliers, vendors, and peer companies to be civically 
active. Direct stakeholders to join the Civic Alliance.

	☐ Support nonpartisan civic efforts.
Donate to nonpartisan civic initiatives and organizations. Support the Civic 
Alliance with a financial contribution.

Finished!

https://playbook.civicalliance.com/
mailto:concierge%40civicalliance.com?subject=
https://cvcallnce.com/join
https://cvcallnce.com/poll-working
https://cvcallnce.com/donate
https://cvcallnce.com/donate
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The Civic Alliance is America’s premier nonpartisan coalition of businesses united 
by a commitment to our democracy, which we believe depends upon active 
participation in safe, accessible, and trusted elections. Founded by Democracy 
Works and the CAA Foundation, the Civic Alliance supports its member companies 
as they inspire their employees and consumers to engage in civic life and their 
communities.

Companies join the Civic Alliance by making a nonpartisan pledge to encourage 
their employees and/or consumers to vote and be civically active. There is no 
financial requirement to become a member. In exchange for your commitment to 
civic engagement, we provide member companies with research-backed toolkits 
and programming to help you develop effective civic initiatives. 

The Civic Alliance
was founded by:

Take the pledge and become a 
member at civicalliance.com


